Taking control of your
HR career means asking...
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In HR, we are often driven
towards a responsive/
reactive stance...

... unfortunately, this
can bleed over into
our career planning



We end up
focused solely on...

The NEXT Challenge

or

The NEXT Job



Without thinking
of our HR career
as our own
long-term story




Right now, you are writing that story...
Where do you want it to end?

11
highest aspiration
for my HR career?




[Not everyone can or should be a Chief People Officer]



Right now, you are developing your character...
What experiences will shape them?
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[what step back or sideways might you need to
make in order to make a bigger step forward?]



Right now, what's driving your character...
and how do they do more of it?

What
do | really
LOVE to do?



[maybe being a well-rounded HR executive isn't for you...
maybe you're cut out to be a life-long specialist or business partner]



When it comes to shaping your HR career...

Know where you're
going, and WHY

Grow in the ways that best
serve YOUR progress

Do what YOU want to do



Want to take control.of your HR career?

NAIL YOURNEXT MOVE

and elevate your HR career foryour full potential

During the session...

e We'll work together to create a crystal-clear vision for the
career step that will increase your opportunity to make a
difference, and elevate your potential to lead

e You’'ll uncover hidden challenges that may be sabotaging

progress in your HR career and adding to your stress-load
at the same time

e And you'll leave the session renewed, re-energized and
inspired to finally make the move that will realize your full
potential in your HR career

FREE, 45 minute, 1-to-1, Zoom

BOOK NOWV at improvingHR .info/nail-your-next-move




improvinghr.info/nail-your-next-move



